


Why are we doing this?
Introduction

Put engagement & wellbeing on 

the daily agenda

Make more space for individuals and team

• Trigger continuous dialogue between 

employees, teams, and managers

• Strengthen the value of human capital, in pair 

with key business KPIs

• Enable individual ownership of your own engagement 

and satisfaction

• Make everyone's voice heard in the team

• Make it possible for teams to set their own actions, 

triggers and measurements



A pulsed set-up and real time reporting allows a 
more agile and proactive approach

How it works

Questions

Results

Action

Traditional 

surveys



Short, pulsed questions 
in your phone

How it works

&frankly functions as a platform for 

dialogues between management and 
employees. Questions are pushed to the 
&frankly app in your smartphone, or your 

inbox if you prefer that.



All results available in the app or webb

All of the results can be accessed at 

any point in time through the web 
portal, or in the app.

Results are presented for each group in 

the company. Who sees what is defined 
by the company administrator.

How it works



Answer in app or via e-mail

When you get an account in &frankly you will 

automatically become a ”web user” and you will 
get notifications via e-mail.

By downloading the app, you can choose to only 
get notifications in your phone. All controlled in 

the app settings. 

How it works

Your choice.



You always have access to your individual results

Personal results can be accessed in the app. 

You can also log in through www.andfrankly.com
and access your answers. 

This way you can follow your own curves 
(hopefully upwards)

How it works



Company questions can be combined with team questions
How it works

• Combine company wide questions with specific team or dep. 

• Managers can make the scheduling themselves

• Easy to change questions and scheduling based on new needs and challenges

Company level

Departments

Teams



As team you can create our own questions

The manager of the team can, with input from 

the team, define questions that suit your 
specific needs and action plans.

How it works



Three different ways of going from insight to action
How it works

Continuous tracking 

ensures you move in the 

right direction as a team 

and as on organisation 

overall

Tracking

Gain detailed 

understanding of what 

drives employee 

engagement in different 

functions

Depth

Become more proactive in 

your efforts to create a 

string team spirit and 

company culture

Action

“Why the low scores?
..and how can we improve?”

Are we getting any  closer to our set 
target?”

“How do we trigger the team  in the set 
direction?”



Three different ways of going from insight to action
How it works

Tracking Depth Action



You are always completely 
anonymous in &frankly

Integrity

Our principles

• You can always trust &frankly to have your back when in 

comes to integrity and your anonymity. Your leader can in no 

way see you personal answers. It is only you, and nobody 

else who has access to them. It’s all encrypted in our 

system.

• To ensure your integrity, at least 3 answers are required to 

publish a group result. Your organization can have a higher 

limit, but never lower than 3.

• Our wish is that you want to participate and make your 

opinions heard. But naturally, it’s completely anonymous, and 

you can chose to end you participation at any point in time.

• Read more: https://www.andfrankly.com/en/privacy/



Getting started with &frankly
How it works

Download the App
andfrankly / &frankly

Log in with your 
work email

Choose 
a password

Check your inbox 
and confirm your 

password

Learn about Questions, 
Insights and Settings

1 2 3 4 6

Done!
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Standard buttons 
when answering 
questions

Comment No answer Send

How it works



What will happen next? If you haven’t already…

Download the app.



Making people smile, and companies thrive


